Social Determinants of Health:
Impact on Emergency Department Visits

IDD MLTSS Social determinants of health not only help promote
health outcomes and health equity, but also

WOrkg roup increase people with intellectual and developmental

disabilities’ (IDD's) quality of life. Our research
www.c-g-L.org/MLTSS suggests this has a significant impact on lives.

The number of Emergency Department Visits

for people with IDD was ...
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Social Determinants of Health:
Impact on Injuries

IDD MLTSS Social determinants of health not only help promote
health outcomes and health equity, but also

WOrkg roup increase people with intellectual and developmental

disabilities’ (IDD's) quality of life. Our research
www.c-g-L.org/MLTSS suggests this has a significant impact on lives.

The number of Injuries
for people with IDD was ...
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Social Determinants of Health:
‘Challenging’ Behavior

IDD MLTSS Social determinants of health not only help promote
health outcomes and health equity, but also

WOrkg roup increase people with intellectual and developmental

disabilities’ (IDD's) quality of life. Our research
www.c-g-L.org/MLTSS suggests this has a significant impact on lives.

The number of 'Challenging’ Behaviors
people with IDD exhibited was ...
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